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Dear Readers and Friends,

Whenever I have the opportunity to read magazines, newsletters, or annual reports, 

With Regards,
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nationwide and managing a portfolio of `

 commitment, 

areas such as healthcare, women and child development, 

education, 

With a steadfast commitment to fostering positive economic, social and environmental 

About Us
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focus on assessment of household net income and increase 

in the household income to `
underwriting practices as well as overall led to the increase 

`
`

`

`

FINANCE
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`

portfolio amounting to `

Annapurna recorded revenue of `

`

of `
`

`

loan vertical amounting to `
` `

stronger at `
the organization to drive product innovation and digital 
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`7058 

transactions of `

has also raised funds of `

`

`

appropriate product design and delivery, fair and respectful 

MicroFinanza Rating has assigned the company a social 

rating of sA+ for its good social performance management, 

Credit Rating & Grading of Annapurna

Type of 

Securities 

Listing (Non-

convertible 

debentures)

F Group Debt instrument listed 

with Bombay Stock Exchange 

(BSE Limited)

Name and address 

Name and address 

Name and address 

of Depository

25th Floor, A Wing, Marathon 

Name and address 

of Rating Agency

Name and address 

of Registrars and 
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has continued with steady growth and achieved various 

environment that empowers individuals and teams with the 

particularly tailored for individuals with non-engineering 

• 

and the aggregate human capital strength reached an 

• 

• More than 800 specialized training programs were 

• 

form of pension, education fees, one year salary, and 

• 

perspectives and contentment levels of the employees, while 

also pinpointing the underlying triggers of their discontent or 

In the pilot phase, the team has successfully covered over 

engaging with newly recruited personnel regarding the 

intricacies of processes, policies, and gaining clarity in 

environment, happy and productive employees, and overall 

and ensure that all of its personnel are healthy and free of 

pregnant or nursing, Annapurna has introduced a nutrition 

mental, and emotional health, leading to a positive and 

Key Highlights

1. Evening bytes

2. Road to Learn Induction Part 2

3. LEAD (Leadership Exploration and 

Development)

1. Health Monitoring Camps

2. Nourishment & Nutrition Kit for 

Expecting Mothers

Upskilling & Reskilling

Scoring Smiles: Happiness 

Index Monitoring Tool

Healthy Workforce is a Happy Workforce: 

Employee Wellness Program

HUMAN RESOURCE
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AI-driven recruiting solutions have emerged as a critical 

empowers recruiters to harness the full potential of their 

they will receive constant monitoring, positioning them as the 

Change Management

AI Revolutionizing Talent Acquisition

BDE Training Program

• 

• Diminishing the travel distances for recently wedded 

female employees

• 

accommodate their needs

• 

• 

tailored for women employees

to participate in the cultural fest, which included dances, 

prime aim of this grand event was to showcase the pinnacle 

of talents that reside within Annapurna, offering them a 

accommodate the grandeur of the occasion, and every 

Numerous engaging activities, games, and competitions were 

Among the diversions, delightful food counters are also 

arranged for the employees, which consists of pani puri eating 

competition, chat chowpati, sweets and other delicacies for 

actively participated in activities and games, and some of the 

implementation of a series of enhancements 

(Inclusivity Approaches):

Women’s Welfare & Wellness Program

Cultural Fest

Festival Celebration

Annual Sports Event

Workshops & Competitions

Skill Enhancement and Employee 

Development Training Program 

Way Forward

Numerous female recruitment initiatives were organized with 

in 2022-23

Female Recruitment Drive

conducted, aimed at empowering, testing, and conscientiously 

ailments, and preventative measures, graciously sharing 

Women Health Awareness & Checkup Camps

Staff Parents Meetings:

Employee Connect & Engagement Program
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Being one of the women-focused MFIs, from the day 

of inception, the organization has put focus on women 

its forms fosters innovation, strengthens the teams, and 

From now on, Annapurna will conduct this survey annually 

It includes accident insurance, health insurance, parental 

• 

• 

• Gender training for all

• 

• 

• 

• 

• 

• 

• 

• 

communication and involve employees in the development 

Need Assessment was also conducted to identify the gaps 

the survey are presented to the leadership team for strategic 

all the employees and help in developing a gender inclusive 

dissemination of gender sensitivity and awareness regarding 

programs and e-learning modules to facilitate the learning 

apart from other types of violence and harassment is that it 

is either directed at - or disproportionately affects - people of 

serve the clients, generate long-term value for shareholders 

individual feels valued, respected, and empowered to 

to create an environment that promotes fairness, eliminates 

diversity in gender, culture, religion in the organization 

Day at a grand level, where other than female employees, 

women entrepreneurs and women dignitaries also attend the 

WWB, Annapurna 

on gender friendliness, gender focused product designing, 

Annapurna organized a panel discussion 

their views on the topic as women participation in the industry 

and dedication of the employees that the organization can

Diversity, Equity & Inclusion

Generational Diversity of our Workforce

DEI statement 

Annapurna’s commitment & celebration

Workforce Diversity

Gender Policy Update

DEI Initiatives

Gender Leadership Program 

Employee Engagement

Introduction of Gender Based 

Violence & harassment Policy (GVBH)

GENDER DIVERSITY
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“Revibe – a career restart programme” is a launchpad 

1.  Women Leadership Development Program

program in the coming year to develop the competencies of 

of professional growth and personal grooming to women 

2.  Gender Pay gap audit Inclusion 

this audit in the coming year, the committee aims to identify 

fairness, and ensure that all employees are compensated 

In the pursuit of gender inclusivity, Annapurna actively 

participating in these assessments, Annapurna demonstrates 

aspects such as gender friendliness, gender-focused product 

involvement in these assessments showcases its dedication 

to understanding and addressing gender-related challenges 

By participating in these assessments, Annapurna gained a 

comprehensive understanding of its current gender inclusivity 

gathered will help Annapurna in formulating strategies and 

sustained leadership support, employee engagement, 

efforts, employee development and advancement, inclusive 

measuring impact and transparency, continuous learning and 

In addition to the aforementioned areas, Annapurna is 

Bloomberg’s Gender Equity Index

Gender Assessment Methodology Survey by WWB

BCWI & MICI – Avtar & Seramount

Alliance for Global Inclusion by Seramount

Career Restart Programme Way Forward

Driving Gender Inclusivity: Annapurna’s Active 

Participation in Gender Index Assessments
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INSURANCE

navigate uncertainties, protect their assets and interests, 

insurance companies for the Annapurna MFI clients and 

and protection, the selection of Insurance partners is 

company is the Group Term Life insurance, which protects 

to Annapurna MFI and the remaining sum insured to the 

Adding to this, Credit life insurance

portfolio, the purpose of credit life insurance is to provide 

paid off in the event of their untimely demise

claims handling procedures, elevating the overall customer 

institution that recognizes the crucial role of insurance in 

insurance products, stringent selection of insurance partners, 
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methods and case studies were utilized during these training 

sessions to enhance the understanding of the appraisal 

For streamlining the underwriting process in accordance 

with the new regulations, a comprehensive credit policy 

terms, and ensuring adherence to the revised guidelines set 

For analyzing the successful implementation of the new 

guidelines and ensuring compliance with the new RBI 

household, including demographic data, income sources, 

reducing the scope for manual errors and ensuring adherence 

By incorporating these logic and validation measures into 

the software application, the company can streamline its 

operations, ensure regulatory compliance, and enhance the 

• 

with its prime focus on counterterrorism, nuclear non-

• 

target governments of third countries, or non-state 

entities and individuals, such as terrorist groups and 

• 

targeted countries, and where the same is not country-

organized comprehensive training programs designed to 

Income and Expenditure Assessment

CREDIT
General Guidelines
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Annapurna plays a crucial and central role in the analysis 

they gain a comprehensive understanding of the spatial 

including environmental factors, natural hazards, and socio-

in advantageous 

locations, and uncover potential synergies among distinct 

charts, and infographics, they effectively communicate 

disasters and issue timely warnings to farmers regarding 

to disseminate crucial information and raise awareness 

schemes, technologies, and other pertinent information that 

further demonstrates its dedication to advancing geospatial 

provides users with an interactive and holistic view of spatial 

department is actively engaged in implementing a centralized 

It recognizes the importance of providing practical tools to 

leads to improved productivity, cost-effectiveness, and 

 

advancement of geospatial technology serves as a testament 

Geographical Information Systems (GIS)
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Annapurna has developed a highly intricate and carefully 

aims to effectively recognize and address a wide range of 

guidance on how to systematically evaluate, analyze, and 

facilitates its uninterrupted operations in the face of potential 

Digital Lending 

unsecured retail lending landscape, encompassing a wide 

and the presence of forged documents have given rise to 

In addition to the Account Aggregator, Annapurna plans 

solutions, the company aims to streamline and accelerate the 

organization is developing a digital scorecard for its 

including demographic, social, and geographical information, 

this digital scorecard, it aims to provide a more accurate 

credit-related decisions, reducing manual efforts and 

Recognizing the importance of fraud prevention, the 

organization plans to incorporate cutting-edge fraud solutions 

that utilize a wide range of data points to evaluate customer 

measures, it aims to safeguard the interests of its customers 

Annapurna

characteristics of each state and identify early warning 

awareness and capitalizing on technological advancements, 

implementation of an Account Aggregator solution, aimed 

Initiatives:

Innovations:

Bank Statement Parsing Solution

Digital Scorecard

Decision Engine

Fraud Prevention

ICAAP

Implementation of AI/ML models for 

risk assessment and mitigation

Industry Scoring Model at Pin Code Level

Branch Rating

Default Prediction

Way Forward

Account Aggregator

RISK
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ensuring compliance with the regulatory and statutory 

audit plan, in strict adherence to prevailing regulatory 

In the upcoming year, IAD aims to capitalize on the advanced 

By leveraging data-driven insights and analytics, IAD will 

stay in sync with the regulatory and statutory guidelines, 

changing regulatory environments, identify and suggest 

Moving forward, IAD remains committed to continuous 

competencies, including recruitment and training of team 

With resilience and adaptive technology, it will navigate the 

documentation and regulations throughout the loan life 

In consonance with its drive for digital transformation, IAD 

issues, fostering enhanced communication and coordination 

Implementation of Risk-based Internal Audit Plan

Internal Audit Software and Reports

Future Outlook

Audit Coverage Numbers during Loan File Audits 

and Field Visits:

Full-Fledged Digital Audits of MFI Branches - 

Audit Web Application:

INTERNAL AUDIT
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environment for its advancement, this sector possesses 

serves as the largest employer after the agricultural sector, 

of secured and unsecured loans to small and medium-sized 

enterprises operating in the trading, manufacturing, and 

`

value of `
`

loan portfolio amounts of `
`

and sustained growth, it continues to meet the increasing 

MSME

Portfolio Growth

State-wise presence of Annapurna MSME Finance

Year on Year Growth
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Annapurna has implemented various payment options, 

also presents an opportunity for micro, small, and medium 

manufacturing units, encompassing various industries such 

installation of rooftop solar facilities emerges as an enticing

Furthermore, the installation of rooftop solar panels 

spans from 5 to 7 years, the lifespan of rooftop solar systems 

especially due to the elevated energy tariffs prevalent in the 

of this alternative energy solution, Annapurna is poised 

spans up to 7 years, allowing customers ample time to repay 

amount is ` 

prioritizing untapped sectors that cater to the low to middle-

Moving ahead, the company will persist in allocating resources 

comprehensive credit scorecard to effectively evaluate the 

Information Technology

Disbursement and POS Growth Since Inception

 Way Forward

New Initiatives

Rooftop Solar Loan 
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setting strategies, pricing, and features, and continuously 

PRODUCT

fees encompassing processing, insurance, and interest 

promote healthy competition and empower customers to 

Impact of New RBI Guideline 

on NBFC-MFIs 

continued growth and effective service to the diverse 

larger and more diverse group of marginalized women across 

loan processing, heighten the satisfaction of the clientele, and 

enhancement of strategies aimed at assisting individuals in 

accessing clean water and improved sanitation throughout 

the implementation of cutting-edge technologies during 

training sessions will further amplify the impact of these 

emphasis on heightening consciousness and imparting 

comprehensive instruction on constructing eco-conscious 

facilities, the loan offering aspires to yield a multitude 

individuals, single mothers, widows, unmarried women, and 

autonomy and societal advancement, addressing the urgent 

In the forthcoming era, the intention is to enhance the 

novel methodologies and technological advancements in 

the loan application process, and facilitating seamless loan 

effort to increase its outreach and enhance its inclusivity for 

and non-governmental organizations dedicated to serving 

dedication to furnishing cost-effective home enhancement 

conceive novel offerings and services that cater to the 

solutions and aims to create a more inclusive society through 

Existing Products

Outlook

Outlook

Group Loans

SWASTH Loan

Dairy Development Loan Samarth Loan

Outlook
Outlook

Outlook

Outlook

Home Improvement Loan

Consumer Durable Loan
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Annapurna offers a tailored product to provide collateral-free 

the commitment to meeting the changing demands of the 

department has invested in process automation for the 

various departments within the organization, the department 

products and services, consistently surpassing customer 

products through digital advancements and offering larger 

new guidelines, which raise the household income threshold 

promotes self-reliance, and shows positive environmental 

and economic impacts, including clean energy generation 

`

aspires to enhance the funding capacity to accommodate 

PM SVANidhi

Just in Time

 Innovation

Outlook

Future Plans

Rooftop Solar

Outlook
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them with a comprehensive suite of services to address their 

 

department wholeheartedly dedicates itself to fostering their 

is actively immersed in comprehensive research to form 

With a constant focus on customer-centricity, the department 

thoughtfully designed to empower women entrepreneurs 

loan amounts ranging from `

uninterrupted access to the necessary funds throughout 

methodology, the organization strives to streamline the 

MSME Credit Card

Green Financing

IBL - Individual Business Loans

HIL 2.0 - Housing Improvement Loan
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and operational methodologies is evident in its continuous 

assessment of interventions and its proactive incorporation 

million rural women, Annapurna has achieved an impressive 

of the proportion of their portfolio dedicated to female 

agriculture and related activities, which serve as the primary 

clients from various economically disadvantaged groups and 

according to international income standards, such as the 

than 2 years while under the control group, comparatively

dedicatedly serving the rural underprivileged populace 

plays a pivotal role in monitoring the outcomes of their 

to essential amenities, healthcare, and education, among 

By thoroughly analyzing the gathered data, it implements 

encompasses multiple parameters, such as household 

to education, standard of living, social standing, women 

standardize the overall improvement in the socio-economic 

conditions of the clients in comparison to others in their 

enhancing performance through targeted interventions 

Concentration

Scale

Penetration

the impact on the community, ensuring the appropriate 

concentrates its operations in predominantly rural India, 

Annapurna meticulously evaluates the impact of its portfolio 

on the advancement of marginalized, underprivileged, and 

its long-standing practices, the organization predominantly 

• 

• 

• 

Social Performance Management

CSR & SPM

Poverty Probability Index Analysis 

Impact Assessment

Research Design

Design

Economice sector wise client distribution Household falling below poverty line – A com-

parison between Q2 and Q4, FY – 2022/23 
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methods for analysis while comparative analysis methods 

living standard, empowerment, awareness and readiness 

Regarding the utilization of the loan amount, two primary 

primarily favored life insurance and vehicle insurance as their 

favored digital transactions over physical currencies for 

encompassing access to healthcare, education, clean water, 

Furthermore, the participation of women in community-level 

in average household income, in contrast to a decrease 

Regarding monthly savings, a noteworthy one in ten 

respondents reported saving more compared to the year 

Economic Impact

Social Impact

Increased Access to Various Facilities at Household Level(In 

Percentage)

Change in Access to Various Facilities at Household Level(In Percentage)
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Among the primary areas for improvement within the product 

displayed throughout the loan cycle, encompassing stages 

Annapurna not only provides economic upliftment to its 

of the sample reported having participated in additional 

Redressal Mechanism, compliant with the guidelines laid 

programs and amenities, thus further reinforcing their 

Regarding the empowerment of women, the company has 

recommend the company and its offerings to others, which 

program redesign and the incorporation of fresh modules that 

clients in 45 gram-panchayats, with 220 of them starting their 

Annapurna is persistently engaged in promoting societal 

addition to economic upliftment and livelihood generation, 

the organization diligently fosters comprehensive societal

the assessment encompassed crucial parameters such as 

loan purposes, suggesting areas where enhancements may 

Regular Customer Feedback Analysis

 WE-LEAD

Corporate Social Responsibility

Awareness Training and Skill Development

Financial and Digital Literacy Programme
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improving education facilities, supporting childcare centers, 

securing income and livelihoods, and promoting widespread 

In the year 2022, the organization carried out the following 

in covered areas, resulting in up to ` 800/- saved in travel 

` 200 monthly on 

` 500 monthly, and 

`
evaluation comprehensively encompassed various surfaces, 

provider is committed to treating its customers with fairness 

of achievement , which represents the pinnacle of 

complies with the most stringent client protection criteria set 

• 

• 

• 

• 

• 

• 

Annapurna stands out as Access segment leader, surpassing 

Additionally, the company has shown resilience, with clients 

it also helps in comprehensive growth for those children with 

psychological development through counselling, regular health 

connected over 3,000 handicrafts and assisted 2,800 

fading art forms and enhancing economic prospects, it 

Mobile Medical Unit (MMU)

Rooftop Solar Installation

Social Rating

Aama Ghara

Atulya Karigari

Benchmarking by 60 dB
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towards cashless and paperless operations, streamlining 

services through innovative and user-centric solutions, 

simplifying interactions, and enhancing transparency for 

client-centricity, and data protection, ultimately setting a 

new industry standard for user-friendly and secure client 

also streamlined the entire loan application and approval 

In the process of revolutionizing the loan application process 

initiative aims to provide clients with a streamlined, client-

processes, reducing confusion, and elevating operational 

client satisfaction, while internally, it fosters operational 

fostering the growth and prosperity of small and medium-

BC Partner Collaboration

Pipeline Projects for the Upcoming Year

Aadhar-based Client Enrolment

Paperless Loan Documentation

Digital Integration-Key 

Endeavours in 2022-23

Individual Business Loan

TECHNOLOGY
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With this integration, the company will ensure fund transfers, 

the department has a visionary plan to use a penny drop 

protector to verify account ownership during fund transfers 

with regulatory standards, ensuring every decision aligns 

streamlines payments, fund transfers, and account access, 

offering a user-friendly, secure digital gateway to navigate 

encryption and authentication measures ensuring the utmost 

Just in Time (JIT) 2.0 Loan Annapurna Pay

UPI Fund Transfer

Penny Drop Validation

Business Rule Engine

JLG Digital Lending

AML Solution Integration with LOS

Collection V.2



A
n

n
a

p
u

r
n

a
 F

in
a

n
c
e

 |
2

0
2

3
 |

 A
n

n
u

a
l 
R

e
p

o
r
t 

A
n
n
a
p
u
r
n

a
 F

in
a

n
c
e

 |
2

0
2

3
 |

 A
n

n
u

a
l R

e
p

o
r
t 

94 95

With the dynamic and swift transformation occurring in the 

as the core for technological advancements within the 

the provision of superior services and an enhanced overall 

from customers due to its straightforward process and 24/7 

success, resulting in increased loan recovery and streamlined 

*Name used for representation purpose only

in pilot testing, this digital lending app promises strategic 

clientele, offers personalized assistance, and removes 

geographical constraints, in line with the customer-centric 

indicated a consistent demand from customers for loan 

amounts surpassing the current offering of ` 

` 

phones, customers can choose from various channels 

tool for the employees, facilitating loan processing and 

platform encompasses a range of communication channels, 

empowerment is evident in their adoption of the Account 

with consent, eliminating physical documentation hence 

utilized for various purposes such as lead generation, 

Annapurna has recently introduced an innovative method 

responses to live conversations, ensuring a satisfying user 

Just in Time Loan (JIT)

Digital Collection

Digital Lending App - 

(Personal Loan/Business Loan)

UI/UX Revamp

JIT upgraded features

JIT Case Study

Sanjukta Kandi Leelabati Baral

Account Aggregator

CEP

TECHNOLOGY INNOVATION HUB (TIH) 

out to more clients in need of 

digital emergency loan helped her 

independence and resilience during 
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reputation through the initiation of promotional endeavors, 

various elements, from the visual assets of the company, 

proposition, and the unparalleled differentiators compared to 

starting from arranging important events, managing social 

implementing strategic approaches to yield optimal outcomes 

retention, societal impact, and outreach to underserved 

By fostering an environment conducive to growth and 

progress, the team devoted their efforts to numerous 

team also actively engaged in conceptualizing promotional 

content, producing animated videos, and innovating novel 

strong enthusiasm, the team actively promoted and managed 

conceive captivating content that captures the attention of 

comprehensive perspective of the organization, the team 

directs its efforts toward crafting resolutions that enhance 

of a healthy environment while enlightening fresh prospects 

initiatives centered around gender, environmental impact, 

the team propels them towards active engagement with 

Annapurna constantly pursues inventive methods to foster 

activities and programs, social media strategies, and 3D 

Additionally, forthcoming plans entail implementing social 

design and cutting-edge technology, harnessing its power 

to craft numerous captivating advertising and promotional 

masterpieces serve as compelling vehicles, vividly illustrating 

Adding to this, the team made a huge impact when 

management, presentation, animated videos, documentation, 

social media Ads, induction programmes to training sessions, 

calendar diary designs to magazine styling, etc, the team 

Brand Management through 

the Evolution of Technology

Branding Initiatives and Strategies

Internal Communication

External Communication
Way Forward

Core activities, Event 

Management, and Awards

COMMUNICATION & BRANDING
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st 

understand the profound impact of our operations on the lives 

of millions, and it is with great satisfaction that we report 

At the heart of our operations, there lies a commitment 

we continued to witness the transformative power of 

entrepreneurial ventures, pursue their goal, and enhance 

the success stories of countless women who have charted 

their paths to economic independence through our tailored 

As the nation returned to a state of normalcy following the 

proactive collection strategies, we have successfully ensured 

`

the adversity of the pandemic demonstrates the unwavering 

a conscious decision not to increase the lending rate for 

`
`

comprehensive efforts to facilitate recovery while 

designing and implementing programs to increase diversity 

represented social sections, create relevant partnerships as 

across the organization and have successfully sensitized 

Annapurna Finance is pleased to present its pioneering 

technological advancements encompassing paperless 

Green and Climate Resilience Financing

Credit Quality

Resources

Cost & Yield

1. Financial and Operational Position:

a. Financial Position  

Liquidity

Diversity, Inclusion and Equity Initiatives

Technology Innovation

Growth

DIRECTORS’ REPORT

Particulars FY 22-23 FY 21-22
Growth 

(YOY) %

Interest Income on loans

Borrowings

crore

NA -

NA -

Net Interest Margin (in 
NA -

` `
`
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amounting to `
out of which `
` ` 

`

Digitalisation emerged as a transformative force in the 

increasing trend of NPA assets particularly in loan accounts 

level, these measures had resulted in reduction of GNPA and 

Despite these challenges, the company could  remodel its 

an additional challenge of adhering to the revised RBI norm, 

customer interface in digital offering and transactions 

relating to products and services with anywhere and anytime 

Despite all constraints, the overall performance of the 

Nevertheless, it is essential to sustain the momentum of 

As the severity of the pandemic in India continues to decline, 

the Board of Directors is committed to continue with all the 

 

incentives to ensure their allegiance and commitment to the 

opportunities for upgrading strategies with the help of 

and strategic insights have guided  the company to achieve 

we implemented several strategic interventions that helped 

and values, our teams on ground level displayed tremendous 

agility, ingenuity, grit, and resilience, helping us chart out 

contact constraints, maintained un-interrupted service all the 

`

b. Operational Parameters: 

c) Funding Position

2. Reserves

3. Dividend

4.Management Discussion and Analysis Report 

Industry Overview:

Overview of Company’s Operations

Particulars FY 22-23 FY 21-22
Growth 

(YOY) %

388 347

984

-

8,559

5,250

-

rowers

35,598 28,299
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economic situation on the ground, affecting the credit culture 

Regulations / Guidelines issued by regulatory 

authorities during the year and their impact on 

the Company’s operations are highlighted below-

deposits, issue credit cards, offer savings accounts, and 

compared to relying on higher-cost funding options from 

 

from the perspective of any mission drift from the same 

Application for issue of Banking 

license to set up a Universal Bank 

Opportunities and Threats

5. Credit Ratings:

6. Environment, Social and Governance 

(ESG) Review

Regulatory Guidelines on Micro Finance

Regulatory Measures by 

Statutory Authorities
Impact and Company’s Response

Regulatory Measures by 

Statutory Authorities
Impact and Company’s Response

of regulated entities

SEBI Regulatory Update

Purpose Implementation period Company’s Progress

Adherence to governance guidelines A timeline of two years is 

provided with effect from 

2025

Implemented through the internal policies of 

Rating Long term Rating 

(Bank Loan)

NCD rating

` `

` `

` `

micro, small, and medium enterprises, helping them meet 

instant lending and collection platforms in conformity with 

also helps in cost reduction as it shorts down the lengthy 

 

Segment Information
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re-payment of loan or payment of  interest during the year on 

• 

• 

• ` 

of `

• 

`
`

• 

`

• 

of its assets, prevention and detection of fraud, error 

reporting mechanism, accuracy and completeness of the 

7. Change in nature of business, if any:

13. Statutory Auditors and Audit Report:

14. Secretarial Audit Report:

15. Share Capital (as on March 31, 2023):

11. Subsidiary/Joint Ventures/

Associate Companies:

12. Public Deposits:

8. Material changes & commitments 

this Report.

 

 

the year

18. Board of Directors:

20. Managerial Remuneration:

19. Meetings of the Board of Directors:

17. Conservation of energy, technology 

absorption and foreign exchange earnings 

and outgo: 

Issued, Subscribed & Allotted
Nominal Value

per share ( `)

Paid-up Value 

( `)

9,22,27,855*

-

`
paid-up per share

• 

`

`
`

`
thus changing the paid-up share capital from `
crore to `

• 

A Declaration from all the three Independent Directors, that 

Sl. 

No.

Name of 

Director
Designation

Nature of 

Change

Date of 

Change

Nominee 

Director
Resignation

28, 2022

2
Nominee 

Director
Resignation

2022

3
Nominee 

Director
Appointment

28, 2022

4
Accarain

Nominee 

Director
Appointment

2022

5
Nominee 

Director
Appointment

May 27, 

2022

2 -

3 Percentage increase in the median remuneration of 

4 9048

5 Average percentile increase in the salaries of 

employees, other than managerial personnel, in 

Average percentile increase in the managerial 

7

-

tion policy and the remuneration is as per the 

8 -

aggregate, of not less than one crore and two 

-

receipt of remuneration for any part of that 

year, at a rate which, in the aggregate, was not 

16. Annual Return:
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instruments, which are measured at fair values, as per the 

• 

• 

to give a true and fair view of the state of affairs of the 

• 

records in accordance with the provisions of the 

• 

• 

• 

loan to a person or providing any guaranty or security for 

Act read with Rules framed thereunder, were in the ordinary 

28. Acknowledgements:

record their appreciation for all the employees at all levels 

Managing Director

in/csr-policy/ 

insurance policy is upto `

21. Loans, guarantees or investments under 

section 186:

22. Contracts or Arrangements with related 

parties:

26. Directors’ Responsibility Statement:

23. Corporate Governance Report:

24. Corporate Social Responsibility:

27. Disclosure under The Sexual Harassment 

of Women at Workplace (Prevention, 

Prohibition and Redressal) Act, 2013:
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CHIEF EXECUTIVE OFFICER (CEO) / CHIEF FINANCIAL OFFICER (CFO) CERTIFICATION

COMPLIANCE CERTIFICATE 

[Pursuant to Regulation 17(8) Part B of Schedule II of SEBI (LODR) Regulations 2015]

CERTIFICATE OF NON-DISQUALIFICATION OF DIRECTORS

(Pursuant to Schedule V Para C clause (10)(i) of the SEBI (Listing Obligations and Disclosure 

Requirements) Regulations, 2015)

Sl. No Board of Directors DIN Date of Appointment

2

3

4 05327455

5

7

8 28-09-2022

9

25-09-2020

27-05-2022
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REPORT ON CORPORATE GOVERNANCE (2022-23)

Sl.No. Name of Director Director since
Capacity (i.e. Executive/ Non- Executive/ 

Chairman/ Promoter nominee/ Independent)#

Number of Board
Meetings

No. of other Director
ships (including this
and other private and
public companies)

Attendance in AGM
held on 22nd 
September, 2022

No. of shares held in
and convertible 
instruments held in 
the NBFCDIN

Held Attended

during the year was as follows-

1. COMPANY’S PHILOSOPHY ON CODE OF GOVERNANCE: -

2. BOARD STRENGTH & REPRESENTATION

        2.1 Composition and Category

2.2 Disclosure of relationship between directors inter-se

Sl.No. Name of Director

Capacity (i.e., Executive/ 

Non-Executive/ Chair-

man/ Promoter nominee/ 

Independent)

Nature of change 

(resignation, ap-

pointment)

Effective date

Nominee Director Resignation

2 Nominee Director Resignation

3 Nominee Director Appointment

4 Nominee Director Appointment

5 Nominee Director Appointment May 27, 2022

SL 

No.
Directors

National and 

International 

Business 

knowledge

Corporate 

Strategy 

and Plan-

ning

Under-

standing of 

Accounting 

and Financial 

Statements

Compliance, 

and Regula-

tory Affairs

Risk, Assur-

ance and 

Internal 

Controls

Marketing 

Branding

Environ-

mental/

Climate 

Governance 

/ Sustain-

ability

Diver-

Leader-

ship

2

3

4
-

lie Nossel

5

7

8

9

-

M R 

Agrawal

-

me Accarain

8 -

2 2

3 Independent 5 - 0

4 Independent 05327455 7 - 0

5 Independent 2 - 0

5 2 0

7 4 - 0

8 28/09/2022 3 2 2 - 0

9 - 0

25/09/2020 9 4 - 0

0

7 3 0

9 0

27/05/2022 8 8 2 - 0

28/02/2020 Nominee 7 3 - - 0

Nominee 0 0 - - 0
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2.3 Information Placed before the Board

2.4 Evaluation of the Board

During the year, the Board carried out the annual performance evaluation of the Directors individually as well as evaluation of the 

2.5 Independent Directors and Familiarization Programme

3 BOARD PROCEDURE AND CONDUCT

4 COMMITTEES OF THE BOARD

Audit Committee:

-

man
4 4 0

Independent Director 4 4 0

3 Nominee Director 4 2 0

Held Attended

Sl.No.

Capacity (i.e., Executive/ 
Non-Executive/ Chairman/ 

Promoter nominee/ 
Independent)

Number of 
Meetings of

the Committee

No. of 
shares 

held in the 
NBFC

Name of Director
Member of 
Committee 

since
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b. CSR & Social Performance Management Committee

c. Nomination & Remuneration Committee:

• 

• 

• 

d. Risk Management Committee:

f. Product Committee:

Board of Directors as a whole on product management and to study and prepare strategic plan including monitoring and guiding for 

e. IT Strategy Committee: 

2 2

2 2

3 Independent Director 2 0

4 Independent Director 2 2 0

Independent Director, 
3 3 0

Independent Director 3 3 0

3 Independent Director 3 3 0

4 Managing Director 3 2 2 2

25-09-2020 Nominee Director 2 2 0

3 Independent Director 2 2 0

4 Nominee Director 2 0

4 3

09-07-2020 Nominee Director 4 4 0

3 Nominee Director 4 2 0

4 Independent Director 4 4 0

5 Nominee Director 4 3 0

25-09-2020 Nominee Director 0 0 0

Independent Director, 
2 2 0

Managing Director 2 2

3 Director 2 2

4 2 2 0

5 2 2 0

Held Attended

Sl.No.

Capacity (i.e., Executive/ 
Non-Executive/ Chairman/ 

Promoter nominee/ 
Independent)

Number of 
Meetings of

the Committee

No. of 
shares 

held in the 
NBFC

Name of Director
Member of 
Committee 

since

Held Attended

Sl.No.

Capacity (i.e., Executive/ 
Non-Executive/ Chairman/ 

Promoter nominee/ 
Independent)

Number of 
Meetings of

the Committee

No. of 
shares 

held in the 
NBFC

Name of Director
Member of 
Committee 

since

Held Attended

Sl.No.

Capacity (i.e., Executive/ 
Non-Executive/ Chairman/ 

Promoter nominee/ 
Independent)

Number of 
Meetings of

the Committee

No. of 
shares 

held in the 
NBFC

Name of Director
Member of 
Committee 

since

Held Attended

Sl.No.

Capacity (i.e., Executive/ 
Non-Executive/ Chairman/ 

Promoter nominee/ 
Independent)

Number of 
Meetings of

the Committee

No. of 
shares 

held in the 
NBFC

Name of Director
Member of 
Committee 

since

Held Attended

Sl.No.

Capacity (i.e., Executive/ 
Non-Executive/ Chairman/ 

Promoter nominee/ 
Independent)

Number of 
Meetings of

the Committee

No. of 
shares 

held in the 
NBFC

Name of Director
Member of 
Committee 

since
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j. Executive Committee: 

5. REMUNERATION POLICY

Name of the Directors Sitting Fees paid for the FY 2023

`

` 

`

Name of the Directors salary
Performance 

Linked Incentives
Perquisites Others

` 0 0 0

` - 0  0

g. ALM Committee (ALCO):

h. Annual Business Plan Committee (ABP committee):

i. Stakeholders Relationship Committee: 

3

4 0

5 0

0

Independent Director 2 2 0

2 Independent Director 2 0

3 Nominee Director 2 2 0

4 09-07-2020 Nominee Director 2 2 0

5 27-05-2022 Nominee Director 2 2 0

Held Attended

Sl.No.

Capacity (i.e., Executive/ 
Non-Executive/ Chairman/ 

Promoter nominee/ 
Independent)

Number of 
Meetings of

the Committee

No. of 
shares 

held in the 
NBFC

Name of Director
Member of 
Committee 

since

Held Attended

Sl.No.

Capacity (i.e., Executive/ 
Non-Executive/ Chairman/ 

Promoter nominee/ 
Independent)

Number of 
Meetings of

the Committee

No. of 
shares 

held in the 
NBFC

Name of Director
Member of 
Committee 

since

0

Managing Director

3 Director

44 44

44 44

Held Attended

Sl.No.

Capacity (i.e., Executive/ 
Non-Executive/ Chairman/ 

Promoter nominee/ 
Independent)

Number of 
Meetings of

the Committee

No. of 
shares 

held in the 
NBFC

Name of Director
Member of 
Committee 

since

Held Attended

Sl.No.

Capacity (i.e., Executive/ 
Non-Executive/ Chairman/ 

Promoter nominee/ 
Independent)

Number of 
Meetings of

the Committee

No. of 
shares 

held in the 
NBFC

Name of Director
Member of 
Committee 

since
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Online Filings: 

Newspapers: 

Financial Year: 

Website Disclosures: 

Address for correspondence:

Contact Person :

7. INTERNAL CONTROL SYSTEMS AND THEIR ADEQUACY

8. General Body Meetings

SL 

No.

Type of Meeting 

(Annual / Extra-

Ordinary)

Date & Place Special Resolution Passed

General Meeting

23rd May 2022 

at Registered 

2
General Meeting

at Registered 

-

3
Annual General 

Meeting

2022 

at Registered 

4
General Meeting

2022 

at Registered 

5
General Meeting

at Registered 

Quarterly Results: 

Means of Communication :

Distribution of Shareholding as on 31st March 2023:

Range of Shares
No. of Share-

holders
Percentage No. of Shares Percentage

2 200

0 0

0 0

9,22,27,855

6. DETAILS OF ESTABLISHMENT OF VIGIL MECHANISM FOR DIRECTORS AND EMPLOYEES
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• 

• 

• 

Board

• 

• 

• 

• 

Managing Director

 

DISCLOSURES
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Annapurna Finance Private Limited

Standalone Balance Sheet as at March 31, 2023

The accompanying notes are an integral part of these standalone financial statements.

As per our report of even date

(In Rs. Lakhs)

Notes  As at March 31, 2023  As at March 31, 2022 

ASSETS
(1)     Financial assets

(a) Cash and cash equivalents 4 75,679                          95,134                          
(b) Bank balance other than (a) above 5 84,034                          94,889                          
(c) Derivative financial instruments 6 2,187                            1,355                            
(d) Receivables

     (i)Trade receivables 7 -                                5                                   
     (ii)Other receivables -                                -                               

(e) Loans 8 6,32,625                       4,96,682                       
(f) Investments 9 10,049                          500                               
(g) Other financial assets 9.1 39,800                          18,327                          

Subtotal - financial assets (A) 8,44,374                       7,06,892                       

(2)     Non-financial assets
(a) Current tax assets (net) 10.1 4,007                            2,251                            
(b) Deferred tax assets (net) 10.2 2,828                            4,810                            
(c) Property, plant and equipment 11 2,386                            1,787                            
(d) Intangible assets 13 422                               156                               
(e) Other non-financial assets 9.2 3,768                            2,165                            

Subtotal - non- financial assets (B) 13,411                          11,169                          

Total assets (A+B) 8,57,785                       7,18,061                       

LIABILITIES AND EQUITY 
Liabilities

(1)     Financial liabilities
(a) Derivative financial instruments 6 -                                    475                               
(b) Payables

(I) Trade Payables
 (i) Total outstanding dues of micro enterprises and small 
enterprises

-                                    -                                   

(ii) Total outstanding dues of creditors other than micro enterprises 
and small enterprises

1,836                            1,398                            

(II) Other Payables 
 (i) Total outstanding dues of micro enterprises and small 
enterprises

-                                    -                                   

(ii) Total outstanding dues of creditors other than micro enterprises 
and small enterprises -                                    -                                   

(c) Debt securities 15 1,53,008                       1,85,677                       
(d) Borrowings (other than debt securities) 16 5,19,132                       4,02,413                       
(e) Subordinated liabilities 17 32,714                          33,150                          
(f) Other financial liabilities 17.3 28,217                          13,830                          

Subtotal - financial liabilities (A) 7,34,907                       6,36,943                       

(2)     Non-financial liabilities
(a) Provisions 18 1,323                            1,186                            
(b) Other non-financial liabilities 17.4 724                               543                               

Total non- financial liabilities (B) 2,047                            1,729                            

Total liabilities 7,36,954                       6,38,672                       

(3)     Equity
(a) Equity share capital 19 8,813                            6,880                            
(b) Instruments entirely equity in nature 20 300                               300                               
(c) Other equity 21 1,11,718                       72,209                          

Subtotal - equity (C) 1,20,831                       79,389                          

Total liabilities and equity (A+B+C) 8,57,785                       7,18,061                       

Particulars

14

For B S R & Co. LLP For and on behalf of the Board of Directors of
Chartered Accountants Annapurna Finance Private Limited
Firm's Registration No. 101248W/W-100022

Sameer Mota Gobinda Chandra Pattanaik Dibyajyoti Pattanaik
Partner Managing Director Director
Membership No.: 109928 (DIN: 02716330) (DIN: 02764187)

Subrat Pradhan Satyajit Das
Company Secretary Chief Financial Officer

Bhubaneswar Bhubaneswar
May 26, 2023 May 26, 2023

CIN: U65999OR1986PTC015931

Sd/- Sd/-

Sd/- Sd/-

For B S R & Co. LLP For and on behalf of the Board of Directors of
Chartered Accountants Annapurna Finance Private Limited
Firm's Registration No. 101248W/W-100022

Sameer Mota Gobinda Chandra Pattanaik Dibyajyoti Pattanaik
Partner Managing Director Director
Membership No.: 109928 (DIN: 02716330) (DIN: 02764187)

Subrat Pradhan Satyajit Das
Company Secretary Chief Financial Officer

Bhubaneswar Bhubaneswar
May 26, 2023 May 26, 2023

CIN: U65999OR1986PTC015931

Sd/- Sd/-

Sd/- Sd/-

(In ₹ Lakhs)
Notes  For the year ended 

March 31, 2023 
 For the year ended 

March 31, 2022 
Revenue from operations

(i) Interest income 22 1,20,896                       99,144                            
(ii) Fees and commission income 23.1 24                                94                                   
(iii) Net gain on fair value changes 23.2 1,111                            314                                 
(iv) Net gain on assignment transactions 23.3 33,747                          15,164                            

(I) Total revenue from operations 1,55,778                       1,14,716                         

(II) Other income 24 1,179                            561                                 

(III) Total income (I + II) 1,56,957                       1,15,277                         

Expenses
Finance costs 25 66,531                          56,356                            
Impairment of financial instruments 26 36,184                          19,383                            
Employee benefits expenses 27 39,062                          28,798                            
Depreciation, amortisation and impairment 28 1,244                            1,106                              
Other expenses 29 9,518                            7,259                              

(IV) Total expenses 1,52,539                       1,12,902                         

(V) Profit before tax (III-IV) 4,418                            2,375                              

(VI) Tax expense:
Current tax -                                   3,220                              
Deferred tax 1,146                            (2,558)                            

(VII) Profit for the year (V-VI) 3,272                            1,713                              

(VIII) Other comprehensive income (OCI)
A Items that will not be reclassified to profit or loss

      Remeasurement of the defined benefit liabilities 33.3 60                                 40                                  
      Income tax relating to items that will not be reclassified to profit or loss 10.3 (15)                               (10)                                 

Subtotal (A) 45                                 30                                  

B Items that will be reclassified to profit or loss
Fair value of loans and advances and cash flow hedges through other 
comprehensive income

3,264                           2,047                             

      Income tax relating to items that will be reclassified to profit or loss 10.3 (821)                             (515)                               

Subtotal (B) 2,443                           1,532                             

Other Comprehensive Income (A+B) 2,488                           1,562                             

(IX) Total comprehensive income for the year (VII)+(VIII) 5,760                           3,275                             

(X) Earnings per equity share (face value of  10 each)
Basic (₹) 30 3.93                              2.39                                
Diluted (₹) 3.34                              2.25                                

The accompanying notes are an integral part of the standalone financial statements.

As per our report of even date

Particulars

10.3

For B S R & Co. LLP For and on behalf of the Board of Directors of
Chartered Accountants Annapurna Finance Private Limited
Firm's Registration No. 101248W/W-100022

Sameer Mota Gobinda Chandra Pattanaik Dibyajyoti Pattanaik

Partner Managing Director Director
Membership No.: 109928 (DIN: 02716330) (DIN: 02764187)

Subrat Pradhan Satyajit Das
Company Secretary Chief Financial Officer

Bhubaneswar Bhubaneswar
May 26, 2023 May 26, 2023

CIN: U65999OR1986PTC015931

Sd/- Sd/-

Sd/- Sd/-

Annapurna Finance Private Limited
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Note:

The above cash flow statement has been prepared under the indirect method set out in Ind-AS 7 - Statement of Cash Flow.
Refer note 38 for cash flow related disclosure as per Ind-AS 7.

The accompanying notes are an integral part of the standalone financial statements.

As per our report of even date

(In Rs. Lakhs)

March 31, 2023 March 31, 2022
Cash flows from operating activities
Profit before tax 4,418                                              2,375                                           
Adjustments for:
Depreciation, amortisation and impairment 1,244                                              1,106                                           
Impairment on financial instruments 36,184                                            19,383                                         
Provision for insurance claim receivable and others -                                                      272                                              
Profit on sale of current investments (1,111)                                            (314)                                             
Profit on sale of property, plant and equipment -                                                 (10)                                               
Net gain on derecognition of financial instruments (33,747)                                          (15,164)                                       
Share based payments to employees 10                                                  33                                                
Interest income (1,14,382)                                       (99,144)                                       
Finance cost 66,475                                            56,356                                         
Operating loss before working capital changes (40,909)                                          (35,107)                                       
Movements in working capital:
Decrease in other financial and non financial assets 10,670                                            2,292                                           
Increase/ (Decrease) in bank balance other than cash and cash equivalents 10,855                                           (12,708)                                       
Decrease in trade receivables 5                                                    32                                                
Increase in loans (1,81,975)                                       (1,19,474)                                    
Increase in other financial and non financial liabilities 17,245                                            5,914                                           
Increase  in provisions 137                                                152                                              
Increase in trade payables 438                                                64                                                

Cash used in operations (1,83,534)                                       (1,58,835)                                    
Interest received 1,15,793                                        97,136                                         
Finance cost paid (67,301)                                          (52,013)                                       
Income tax paid (net of refunds) (1,756)                                            (5,346)                                         

Net cash flows used in operating activities (A) (1,36,798)                                       (1,19,058)                                    

Cash flows from investing activities
Purchase of property, plant and equipment (1,282)                                            (1,109)                                         
Proceeds from sale of property, plant and equipment - 34                                                
Purchase of intangible assets (424)                                               (344)                                             
Purchase of current investments (3,80,300)                                       (2,28,100)                                    
Proceeds from sale of current investments 3,81,411                                        2,28,414                                      

Net cash flows used in investing activities (B) (595)                                               (1,105)                                         

Cash flows from financing activities
Proceeds from issuance of equity share capital (including securities premium) 11,648                                           38                                                
Proceeds from debt securities 33,563                                           22,779                                         
Repayment of debt securities (42,567)                                          (12,312)                                       
Repayment of lease liabilities (194)                                               (81)                                               
Proceeds from borrowings (other than debt securities) 4,09,781                                        3,21,344                                      
Repayment of borrowings (other than debt securities) (2,93,707)                                       (2,03,095)                                    
Proceeds of subordinated liabilities 2,000                                             4,490                                           
Repayment of subordinated liabilities (2,500)                                            (3,814)                                         

                                                 Share issue expenses (86) (187)                                             
 Net cash flows generated from financing activities (C) 1,17,938 1,29,162                                      

Net (decrease)/ increase in cash and cash equivalents (A+B+C) (19,455)                                          8,999                                           
Cash and cash equivalents at the beginning of the year 95,134                                            86,135                                         

                                            Cash and cash equivalents at the end of the year (Refer note 4) 75,679 95,134 

Components of cash and cash equivalents at the end of the year
Balances with banks:
 on current accounts 48,355                                            37,950                                         
 deposit with original maturity of less than three months 27,102                                            56,687                                         
Cash on hand 222                                                 497                                              

Total cash and cash equivalents at the end of the year 75,679                                            95,134                                         

Particulars For the year ended

For B S R & Co. LLP For and on behalf of the Board of Directors of
Chartered Accountants Annapurna Finance Private Limited
Firm's Registration No. 101248W/W-100022 CIN: U65999OR1986PTC015931

Sameer Mota Gobinda Chandra Pattanaik  Dibyajyoti Pattanaik
Partner Managing Director   Director
Membership No.: 109928 (DIN: 02716330)  (DIN: 02764187)

Subrat Pradhan   Satyajit Das
Company Secretary   Chief Financial Officer

Bhubaneswar Bhubaneswar
May 26, 2023 May 26, 2023

Sd/- Sd/-

Sd/-Sd/-

For B S R & Co. LLP For and on behalf of the Board of Directors of
Chartered Accountants Annapurna Finance Private Limited
Firm's Registration No. 101248W/W-100022 CIN: U65999OR1986PTC015931

Sameer Mota Gobinda Chandra Pattanaik  Dibyajyoti Pattanaik
Partner Managing Director   Director
Membership No.: 109928 (DIN: 02716330)  (DIN: 02764187)

Subrat Pradhan   Satyajit Das
Company Secretary   Chief Financial Officer

Bhubaneswar Bhubaneswar
May 26, 2023 May 26, 2023

Sd/- Sd/-

Sd/-Sd/-

Annapurna Finance Private Limited

Standalone Statement of Cash Flows for the year ended March 31, 2023

Bengal

DFIs- Development Financial Institutions

FI- Finance Institution

GDP- Gross Domestic Product

GNPA- Gross Non Performing Assets

ID- Identity Document

INR- Indian National Rupee

MBA- Master of Business Administration 

Development

NIM- Net Interest Margin

NNPA- Net Non Performing Assets

NPA- Non Performing Assets

PAN- Presence Across Nation

Abbreviation
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